Exit from the labour market in older age at home and abroad: does the country of origin matter?

Migrants including older generation, as a rule, have less beneficial positions at the labour market in compare to natives and have higher risks of job loss. In sociological literature more vulnerable position of migrants at the labour market is explained by their adaptation to a new country, inability of full cultural assimilation (Wilson and Portes, 1980), accumulated disadvantages over the life-course (poor health, low educational level, unstable employment) (Crystal and Shea, 1990). From the perspective of ethnical economics, migrants may experience double disadvantage at the competitive labour market: the lack of resources (health, social ties, etc.) and inability to receive a wage that is relevant to their productivity (Light, 2005). Even after the control for age, education, health, family status of migrants and natives the first pay ‘ethic penalty’ (Lefranc, 2010; Reyneri and Fullin, 2011) due to their poor knowledge of language, the lack of social ties in job search, discrimination from employers and institutions.

The most empirically studied is racial / ethnic differences in employment in older age in the US. On the one hand, there are significant differences of White and Black population at the labour market. On the other hand, the relevant statistical data are available. The significant differences between White, Black and Hispanic population are revealed in the probability of retirement and economic inactivity (Flippen and Tienda, 2000), disability (Brown and Warner, 2008) and bridge employment (Quinn and Kozy, 1996).
The factors influencing on the probability of employment termination and their size seem to be different for natives and migrants (Aguila and Zissimopoulos, 2008). The impact of age on the retirement risk is larger for Blacks and Hispanics but after the control for health, education and family status these differences disappear (Brown and Warner, 2008). In younger old age (51-61 years old) poor health has a larger influence on Blacks’ employment (Bound, Schoenbaum and Waidmann, 1996), while in older age (60-80 years old) there is the opposite trend (McNamara and Williamson, 2004). Among other factors those impact on exit from the labour market is different for older natives and migrants, education (Aguila and Zissimopoulos, 2008; Flippen and Tienda, 2000; McNamara and Williamson, 2004), non-labour incomes (pension, medical insurance, household incomes, etc.) (Aguila and Zissimopoulos, 2008; McNamara and Williamson, 2004), marital status and the number of children (Aguila and Zissimopoulos, 2008; Brown and Warner, 2008; McNamara and Williamson, 2004), the characteristics of employment (Brown and Warner, 2008; McNamara and Williamson, 2004; Xu, 2005) can be mentioned.
Unlike the US, ethnic differences in the exit of older generation from the labour market in post-soviet countries are less studied. On the basis of Estonian Generation and Gender Survey (GGS) 2004-2005 it was shown that migrants retired earlier than natives under socialist regime (up to 1994) as well as under market economy but after 1994, the differences between migrants and natives became larger (Klesment and Leppik, 2012). Based on the same survey, it was demonstrated that migrants finish their employment earlier that natives and have higher risks of unemployment (Saar, Taht and Unt, 2011).

The aim of this research is to compare the factors influencing on the exit from the labour market in older age and their size for natives and migrants in two post-soviet countries – Russia and Estonia.
The research is based on the 8th wave of the Survey of Health, Ageing and Retirement (SHARE) in Estonia (2020) and the 1st wave of the National Survey of Older Generation in Russia (2021). The Russian National Survey of Older Generation was organized in the framework of the Survey of Health, Ageing and Retirement; as a result, both surveys have similar methodology. The respondents of these surveys are individuals of 50+ years old and their partners. The number of observations equals to 3028 and 3062 in Estonian and Russian samples correspondingly.
The previous studies have revealed the differences in determinants of retirement, disability, unemployment, etc. Due to this reason, we use the categorical dependent variable of status at the labour market: employed / retired / economically inactive. We apply multinomial regression and estimate the probability of retirement and economic inactivity.
The key independent variable is a dummy variable of the country of origin: Estonia / other country for Estonian sample and Russia / other country for Russian sample. Also we take into account the age of migration: under 18 / 18-24 / 25+ years old. Gender, age, education, the presence of partner in a household, the number of household members, subjective health are included as control variables in the regression models. The choice of independent and control variables was limited by the survey questions which are identical for Russian and Estonian samples.
The mentioned above studies on the US indicate on the cross effects of gender and racial differences in the exit from the labour market in older age. The number of observations in both samples (Estonian and Russian) does not allow to separate them by gender and the country of origin simultaneously that is why the models with the variable of origin country are estimated separately for men and women. The models include the interaction effects of origin country and age, subjective health, education, and the presence of partner in a household.

The results show that migrant status significantly increases the risk of retirement for Estonian women as well as the risk of economic inactivity for Russian men. In Estonia age rises the risk of retirement for both men and women but this effect is lower for women-migrants. In Russia higher educational level declines the risk of economic inactivity regardless gender and origin country. It also decreases the risk of retirement for women but increases the same risk for men-migrants.
