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In contemporary world one of the main assets for the social and economic development of countries is human capital (Keeley, 2007). According to Hager (2011), in the 1990s “western economies gradually lost their previous advantages over emerging economies” (p. 15). This in turn led to a higher emphasis “on creation of knowledge and its application” (Ibid) as the means of maintaining competitiveness. In other words, the future economic prosperity of a country requires “a more highly skilled workforce, one that engages in “lifelong learning” (Beckert, 2016, p. 161). In this regard, high involvement of population in the process of lifelong learning can be viewed as an essential characteristic of any developed country.
Apart from viewing population’s involvement in lifelong learning as an indicator of country’s level of socio-economic development, we need to consider people’s motivations for this involvement. According to Hager (2011), the two main reasons for adoption of lifelong learning are (1) the need to remain knowledgeable, (2) the need to remain in control of life in ever changing conditions. These reasons are likely to be associated with the changes in the dynamics of capitalism. As argued by Sennet (1999), the emergence of new capitalism in the second half of 20th century made people face concepts of flexibility, flextime, teamwork, delayering, etc. Sennet argues that these concepts were believed to provide individuals with more opportunities to change their lives for the better, yet made work and, consequently, life trajectories nonlinear. This in turn made people feel disoriented, oppressed, unfulfilled, as well as emotionally and psychologically undermined.
Following Sennet’s logic, to deal with the aversive effects that new capitalism imposes on people, they would resort to different coping mechanisms like lifelong learning. In this research the relationship between involvement in lifelong learning and perceived employability is investigated. We hypothesize lower perceived employability, i.e. more unfortunate outlook on maintaining or achieving better employment, to increase the likelihood of participation in lifelong learning. We suppose that through lifelong learning people with lower perceived employability aim to increase it in the future. In other words, by acquirement and improvement of knowledge, skills and abilities people increase their human capital which makes it easier for them to meet the dynamically changing requirements of the labor market (Billett, 2018).
To investigate the relationship data from a 2018-2019 wave of Monitoring Survey of Innovative Behavior of the Population (http://www.hse.ru/en/monitoring/innpeople/) was used. The overall sample included 7582 respondents aged 18 to 65. For the purposes of current study only working people aged 25 and older were selected. Therefore, final sample is reduced to 4573 respondents aged from 25 to 65.
The main research method was binary logistic regression. Four nested models were estimated. The first three models, which included (1) only employability, (2) employability, job security and satisfaction and (3) employability, job security and satisfaction as well as human capital predictors support our initial hypothesis. However, when accounted for socio-demographic variables, employability appears to have no significant influence on involvement in lifelong learning. Therefore, we can not argue employability to be a predictor of involvement in lifelong learning.
However, perceived job security appears to have a positive effect on lifelong learning involvement. Contrary to the logic of the initial hypothesis about employability, people with higher job security will be more likely to participate in lifelong learning process. This can be explained via a (possible) vicious cycle, where one, who obtained a more secure job, is more likely to have more possibilities for further education, which leads to both higher employability and more secure jobs (Bernstrøm et al., 2018). The opposite may be true for people in less secure jobs, which provide them with less support to enhance their employability, thus making such people more prone to permanently remaining in less secure jobs.
Furthermore, current research suggests higher human capital to increase the likelihood of participation in lifelong learning. People with higher human capital, i.e. those who have tertiary education as well as those with higher perceived level of professionalism, will be more likely to participate in lifelong learning practices. This finding goes in line with Knipprath & De Rick’s (2015) study, which suggests higher human capital in an individual to be associated with increased likelihood of him/her increasing it even further (which includes participation in lifelong learning).
Table 1
Regression analysis results (D.V. – Involvement in lifelong learning)
	Predictors
	Model 1
	Model 2
	Model 3
	Model 4

	Employability
	2.018 ***
	1.604 ***
	1.420 **
	1.095

	Job security
	
	1.947 ***
	1.569 **
	1.472 *

	Job satisfaction
	
	1.687 **
	0.874
	0.762

	Human capital variables
	
	
	
	

	Education (1 - Higher)
	
	
	4.329 ***
	3.503 ***

	Tenure
	
	
	1.005
	1.010

	Professionalism
	
	
	2.678 ***
	3.044 ***

	Socio-demographic variables
	
	
	
	

	Age (0 - 25 years)
	
	
	
	0.466 ***

	Gender (1 - Female)
	
	
	
	1.286 **

	Income, natural log
	
	
	
	1.220 **

	Subjective social status
	
	
	
	1.263

	Settlement type: control – Large city (>1mln)
	
	
	
	

	Moscow and Saint Petersburg
	
	
	
	1.371 *

	City (500k-1mln)
	
	
	
	1.462 *

	Small city (250k-500k)
	
	
	
	1.307

	Town (100k-250k)
	
	
	
	0.959

	Small town (<100k)
	
	
	
	0.851

	Rural areas
	
	
	
	0.795

	Intercept
	0.342 ***
	0.229 ***
	0.103 ***
	0.070 ***

	Observations
	4056
	3785
	3610
	3369

	R2 Tjur
	0.010
	0.019
	0.140
	0.149

	AIC
	5069.612
	4732.198
	4107.365
	3800.207

	* p<0.05   ** p<0.01   *** p<0.001
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